What kind of people work for SI Tec?

We are proud of our reputation for employing high-quality,
results-driven people. A typical SI Tec employee is an
independent, self-starter that also enjoys working as part
of an integrated team. We strive to hire the cream of the
crop, and then compensate them accordingly.

Our employees average more than five years experience
supporting the Intelligence Community. Our current staff
is evenly divided between systems/software engineers and
operations research analysts/systems analysts.

How are employees compensated?

We understand that most people work to live and don’t
live to work. Our philosophy is to minimize corporate
overhead and provide maximum compensation to our
employees, so that they can better enjoy their lives away
from the office.

We accomplish this by paying employees competitive
salaries.

What are the career opportunities at SI Tec?

S| Tec provides career growth paths found in typical
professional services organizations. We need people to
develop, deliver, manage, and grow business.

We offer both technical and management career paths.
Employees can remain technical and still participate in
business development activities, such as writing
whitepapers and technical volumes for proposals.
Employees wishing to branch into management can serve
as task leaders for a team of SI Tec employees assigned to
a project.

SI Tec will often look first within the organization for
someone that is willing to step up to a new challenge.
Most of our business managers have a technical
background.
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COMPANY

SI Tec is a small, HUBZone consulting business based out
of Cambridge, Maryland. We specialize in application,
process and database consulting, development and
integration. At SI Tec Consulting, we are dedicated to
providing our customers with the full attention they
desire and deserve. It is our mission to timely,
professionally and cost effectively deliver high quality
services and products. Our core business areas are:

Systems and Software Engineering
Operations Research and Systems Analysis
Advanced R&D Support

Program/Business Management

Process flow charting

We are not interested in being everything to everybody.
Our objective is to find challenging and rewarding work
within our core competencies.

OUR
SERVICES

Systems and Software Engineering

Business Management

Financial Management

Portfolio and Project Management

Business Process Consulting

Database Design and Development

Content Management

Web Design and Development
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Our Model for growth

Our model for growth is simple. We hire
top-quality people, find top-quality
assignments for them, and invest
resources to ensure customer and
employee satisfaction. Low attrition and
a high program renewal rate provide a
great foundation for growth.

We develop new business on the
principles of honesty and integrity. In
the long run, we believe that our
reputation is the most valuable asset for
business development. We partner with
firms that share our values, and shy
away from those that will win business at

We develop

new business on

principles of honesty and integrity.

Reputation Matters

SOME

2010 Nominee

SI Tec is honored to be one of the
companies nominated to be the
2010 Incubator company of the on Royal
year. We are one of the finalist

representing the Howard County

Center of

Development

Incentives

This past March we took
our first SI Tec Vacation
Caribbean.
Qualified SI Tec family

members are able to take

Technology part in our SI Tec

Vacation Club.

What benefits does S| Tec offef

S| Tec offers full medical, dental, disability, and life insurance.
Because all employees do not desire the same level of coverage, we
put more money in their pockets, and provide the option to
purchase insurance benefits cafeteria style. You’ll find that after
deducting the cost of benefits (pre-tax), your net income is still

very competitive.

The company offers a 401K retirement plan, and matches up to 4%
of employee’s contribution. SI Tec matches the first 3% at 100% and
the next 2% at 50% for a maximum match of 4%.

We pay a $9,000 referral bonus for TS/SI FS/LS Poly billable hires,
and a $5,000 referral bonus for TS/SI CI (or no Poly) hires.

High Standards

Sl Tec has a plan for controlled growth. We will
not lower our hiring standards, and we will
continue to focus on what we do best:
systems/software engineering, operations
research & systems analysis, information
technology, and business/program management.

Our primary customer will continue to be the
Maryland Intelligence Community, but we will
explore opportunities at other local and national
intelligence.

Career Growth

S| Tec provides career growth paths
found in typical professional services
organizations. We need people to
develop, deliver, manage, and grow
business.

We offer both technical and
management career paths. Employees
can remain technical and still
participate in business development
activities, such as writing whitepapers
and technical volumes for proposals.
Employees wishing to branch into
management can serve as task leaders
for a team of Sl Tec employees assigned



